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Administrators’ values as ' Indicator to Organizational Val-
ues: A Comparative Study between Jordan and Saudi Arabia
Diab M. Al-Badayneh and Ali M. Al-Adaileh

Department of Sociology and Department of Public Administration,
Mu'tah University, Mu'tah, AlKarak, fordan
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Abstract. This study aims at comparing administrators values in each of the following companies: Al-Fos-
fat company, Al-Botas company (Jordan); Al-Haieh almalakieh Liljabeal and Sabek company (Saudi
Arabia). Primary data (Jordan) and secondary data {Saudi Arabia) are utilized in this study. Organiza-
tional value Scale developed by Francis and Woodeock, translated by Heajan into Arabic language is used
as research instrument.

Findings show that values of: defense, Power, effectiveness, efficiency, faimess, and elitism are
ranked high in organizations in both countries. On other hand values of: competitiveness, law & order
cconomy, reward, teamwork , and opportunism are ranked low in both countries. The direction of the val-
ues is the same for Jordan and Saudi Arabia, but in Saudi Arabia administrator’s vatues are ranked higher.
Moreover significant difference is found in administrator’s values between Jordan and Saudi Arabia
(F = 33.061, p=.0001).






	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

