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Michael D. Crino, Terry, Lleap, personnel / Human Resource Management, k| v

1990, p. 14
Performance appraisal systems involve the quantitative and qualitative measure-
ment of employee performance .
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Donald E. Klingner, Public Personnel Management, Contents and startigies, (A)
Prentice -Hall, Inc 1980, P 269
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First, separate system must utilized for separate purpose. Second, raters should (171}

have the opportunity, ability and desire to rate employees accurately.

Third, job evaluation and performance evaluation need to be more closely related

by developing occupation — specific job descriptions that include performance
standards as well as duties responsibilities, and minimum qualifications.

ialall T ca YAAV 2 (8V) @5, 81501 (3 Cngol (pdalal) 0 98 JaT ¢ aze (35 (1Y)

oo 03lazel 3 pont ARUS B3y 5 il sl 2l 555,00 sl o o ALISTI

okt cails ol SGUS 1,3 1 B3t gl dees U s ) plaladt O g Ak
(V2 Lo o gl Jpalt 3 4 g 55 VY



dide e s dast

c?bll

\A

Crino, Michael D. and Leap, Terry L. Personal Human itl Resource Management, [\]

Macmillan Publishing Co, 1990.
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The Attitude of United Arab Emirates Federal and Local
Government Employees towards Performance Appraisal System

Mohamed H.A. Abdulla
UAE University, Al-Ein, UAE

(Received 12-11-1418 H; accepted for publication 19-8-1421 H.)

Abstract. The objective of this study is to evaluate performance appraisal systems which are used in the
United Arab Emirates al both the federal and local levels. [t presents a number of indicators for effective
performance appraisal measurcrnent which could be used in the UAE at the federal or local level, and to Took
for possible ways of improving the cxisting systems. The sample is of 900 employees in local and federal
government in UAE. The results indicate ineffectiveness of the present system of performance appraisal in
the UAE, whether at the federal or local level, and therefore it is not achieving its objectives. 1t also shows
that systems of performance appraisal at both the public and private sectors need improvement in terms of
their objectives, their criteria and  a coordinated system of report writing. The study concludes that present
system of performance appraisal in the UAE needs rethinking so as to cope with modern trends.



	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

