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Abstract

The study aims to investigate the administrative buIIKing in the Saudi government agencies from
various aspects. Descriptive method has been used through a simple random sample of 580 employees.
The study revealed that the administrative bullying is rarely practiced in government agencies, and the
most practiced behaviors of bullying are: asking the employees to perform less than their abilities,
monitoring employees’ work intensively, ignoring their opinions related to the work, blocking
information relevant to the employees’ performance and reminding them of their previous mistakes in
the work. Regardin%to the prominent sources of administrative bullying, the resu?ts indicated that the
director represents the first source, then the co-workers, the superior manager, the beneficiaries of the
service and the subordinates. The strate?ies used by employees to deal with the bullying are: the strategy
of patience and restraint, the strategy of resistance and confrontation, the strategy of complaint against
the bullying person, and the strategy of reducing the performance and productivity. Moreover, the study
revealed the main reasons of bullying, which are as follows: the power and the authority as well as
psychological, legal, organizational and ethical reasons.

Keywords: Aggressive behavior, Organizational violence, Mobbing, Organizational misbehavior,
Target of bullying.



